Docoe 



SO 173 536 



CI 019 606 



IPTHOB 
tlTlE 



INSTITOTIOH' 
SPONS AGISCT 

eoBiao HO 

FOB Dili' 
HOTl 

IDBS PBICE 
DIBCRIPTORS 



Kovle, Carol P.# Coip. . 

Job Iplaceaent and AajustBent of the Hanflicapp^af an 
AnnQtatca Bibliography* liifortatien Serijes No* / 

vOhio Stats Oni?.# Coluabus. Kationrar Center for 
Research in Vocational Education* - _ 

Btireao of occupational anfl adult Iflucatibn {CfiiW/o^)^ 
Mashlngton^ D*C* 
«»98aH80003 • 

,79 ^ ^ 
300*78-6032 . 

29p-| For relaied aocufflents. see CH 019 603^^618 

HF01/PC0 2 Plus Postage* 
*Eaucational Reatarchr lipioyer ifflployee 
Relationship r *Banaicappeai*JQfc Placementi Job 
Satisfaction; Job Skills; Program Developfflent; 
^Publications; ^Vocational afljustnenti ^Vocational 
Eaucation; Vccatlonal Followup; Serk attitudes 



aBSTB&C^ 

One in a series of 
papers, this annotatea titliography 
docuients published between 1966 an 
pracement and aajustment of the han 
articles ana thiry-tw aocuaents ar 
from approxiaataly fjfty woras for 
for the docusents. The types of aoc 
reports, papers pre?entea at neetin 
proceedings r annotated resource gui 
annotatea bibliographies. Pull cita 
articles and dbcoaents to facilitat 
educators and vocational educators- 
genera ted tfircugh coaputer searches 
docuBient nunfcers are given as well 
reprcduction^s from ERIC* (IIG) 



sixteen 'knowledge tr ansf orwa ticn 
ccvers jcurnal articles ^nd 
3,1978 on the topics of jcb 
dicapped. Fourteen journal 
e prfsented in annotations ranging 
the articles tc two hunderfi words 
ument| include final project 
gs^ ii'a^rfcshop and institute 
desr f^llowup studies,. and 
tions ire presided for both 
6 tHeip access by special 
-Since the bibliography was 
of the ElIC databaae, EPIC 
as information on ordering * 



Inforniatlon Series- No. 14 



JOB PLACEMENT AND ADJUSTMENT OF THE HANDICAPPED: 
AN ANNOTATED BIBLIOGRAPHY \ 



compiled by 
Carol P.- Kowle 



National Center/jr Researcli 1n Vocational Education 
X/\B Ohio State University 
^ . , I960 Kenny Road ' ^ 

' * dolumbuSs Ohio ^ 

\ 1979 ' ^ 



U 5 DiPART^lNTOF HEALTH 



THE NATIONAL CENTiR |V!!^ION STATEMENT 

The Nationil Center for Ristarch in Vocational Eduortion's ml^ian 
is to incraaia the abiHty of diverse agenci^, institutions, and organi- 
zations to solve educitional problems relating to individual eare&r 
planning, preparation, and progression. The National Center fulfills 
its mission by: 

* Qe'nerating knowledge through rasearoh 

* Oeveloping educational prografns and product ^ 

^ Evaluating individual program needs and outcomes 

* ' 

* Installing educational progrims and products 

* Operating lnfo^mi^tion systemi and services 

* Conductlfig leadership development and training program^ 

& 



9 



Project Title: 
# 

Contract Number: 

Project Number: ' 

Educational Act, Under 
Which the Funds Were 
Administertd: 

Soiree of Contract: 



Project Officer: 
Contractor-: . 



Executive- Director: 
Disclafmer: 



Discrimination 
Py^ibited: 



National Center for Research in Vocational Education, 
issemination and Utilization" Function 



OEC-300-78-0032 
498AH80003 

Education Amendments of 1976, 



P.L. 94=482 



Department of Health, Education, and Welfare 
United States Office of Education a 
Buredu of Occupational and Adult Education 
Washington, DC . 

Paul' Manchak 

The Natiojial Center fpr Research in Vocational 
Education 

The Ohio Jtate University 
Columbus, Ohio 43210 



Robert E. Taylor 



This publicatiQn was prepared pursuant to a contract' 
with the Bureau of Occupational and Adult Education^ 
U.S. Department o^ Health, Education, and Welfare. 
Contractors undertaking such prdjects under Govern- 
ment sponsorship are encouraged to express freely 
their judgment in pro^ssional and techriical matters. 
Points of view ^opinions do not, therefore^ neces- 
sarily represent official ^U,S* Office of Bducation 
.position or policy. 

Title Vllof the Civil Rights Act of 1964 states: 
"No person in the United States shall,ton the grounds 
of race, color, or jiational origin, be" excluded" from 
participation in, be denied the benefits of, or be 
subjected to discrimination under any program or ^ 
activity receiving Federal financial assistance,*' 
Title IX of the Education .Amendments of 1972 states: 
'^hio person in the United States shall, on the basis ^ 
of SOX, be excluded from participation* in, be denied 
€he benefits 'of, or be subjected to discrimination 
under any education program or activity receiving 
Federal financial assistances *' Therefore, the 
National Center for Research in Vocational Education, 
like ^very program or activity receiving financial 
assistance from the U,S, Department of Healthy Edu- 

rat inn anH Wptlfn-r*^ mii«£t- nn^r^at^ \n nnmn^^^'nn& t-k 



FOREWORD 



Th^ Ediicatipn for All Handicapped ChildrSn Act {P,L. 94-142) places special 
emphasis on the rights of handicapped individualr education and the respon- 
sibilities of the educational syBtem tpwar4 tflose with handicapping cojiditions. 
Iji the case of vocational education particularly, responsibilities toward handi 
capped individuals^xtend beyond the ciassrobm. Adequate vocational training, 
for any student., mubh less for the handicapped student, implied skill develop- 
mant to Insure joo placemant and successful career adjustment. The following 
annotated bibliography represents the recognition of the, importance of job 
placement and adjustment of the handicapped to administrators and teachers of 
special education and vocational education alike, 

^Mob Placement and Adjustment of the Handicapped*^ is one^ of a series of 16 
papers produced during the first year of the National Center's knowledge 
transformation program. Tjie 16 papers are concentrated in the four theme 
areas emphasized under the National Center contract: special needs subpopula- 
tions, sex fairness j planning, and evaluation In vocational education. Papers'^ 
ihouid be of interest to all vocational educators. Including administrators, 
researchers, federal agency personjiel, and the National Center staff, ^ 

This bibliography has been compiled from two comRUter-assisted searches of 
the ERIC- data base and includes listings of both joul^nal articles and Education 
.documents, The citations were selected from among a larger numBer uncovered ' 
in the two nitial searches. As is the case in most bibliographies, the 
inelu^^lonp are a product of the search^ strategies and^ the judgment of the y 
compiler, . ^ 

Dr, Carol P. Kowle compiled this bibliography. It was reviewed by Dr, Jo^l 
H, Magisos and Dr, Wesley E, Budke, the National Center for Research ^ 
Vocational Education. Carol P, Kowle supervised the pubricatioh of the series, 
Ms, Jo-Ann Cherry coordinated editing and production, 

S 

. ' ■ Robert E, Taylor 

Executive Director ■ 
National Center for Research 
^ in Vocational Education 
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INTRODUCTION . - . • ' 

ft* 

ft 

This blbUography was prepared as'"on?^of four publications on specral nieds . 
subpopulations produced under the first year of the Natlanal Center's Knowl- 
edge Transformation Program, Other papers cover the topics of the' least 
restrictive alternative for handioapped studonts the development of Individ- 
ualized Education Programs (iriPs) for handicapped studentSi^ anrt the guidance 
needs of special populations. The four docum'mtis this t^er\e a^a.were 
developed in response to legislative mandaite; r^ii^iing to the provision of 
vocational oducatibn of the handicapped, T!u: ie^dsf r:ion includes the 
Education Xmendments of ,1976 (F . L. .94-482) ^ the Odi i:AV:nn fox ^Ali Handicapped 
Chndren Act of 1975 (P.L, 94-142), Section L3G4%'f the k-habili\:ivion Act of 
19/3 (P.L* 93-112), and the Youth Employment ^mc L^^m" rr cf ation Projects Act of 
1977, now Part A of. Title IV of the Compreherrsi ve HMpln^^nt and 'in:ining Act^ 
(CETA) Amendments" of 1978 (f.L, 95-524).^ ' 

The legislation mandating the provision of ed^icational , fraining,' ^nd , 
employment opportunities for the handicapped makes the^ut>jeir; ijf jjb place- 
ment and adjustment a^serious concern. Tffe responsibilities of u/ucial 
educators and vocational educators toward handicapped students do not end 
witii progTam completion. The postschaol experiences of handicapped students-- 
their nlacement an appropriate^employment ^^ituations and their adjustment on 
the job- -provide evidence of the adequacy and appropriateness of vocational^ 
training. ' , 

This bibLiography has been pi;oduced to assist speciaL educators and vocational 
educators in obtaining information on the job placement and career adjustment 
of various -handicapped populatJons. It has been compiled from two com^ jcer- 
assisted searches of the Educational. Resources Information Center (ERICj 
document collection. The first of these was conducted in August 1977, and 
included documents and journal articles entered into^the TRIG collection since 
1966. The second consisted of an update using the name BRIC ^'^scriptors and 
covering the >oars 1976 to 1978, ^ . 

These citations have been selected from a larger number in the initial sctarches 
Only those clearly relatod to job placement and adjustment were included. The 
search strategy involved comhinattons of the follf ing ERIC clescriptors * 

Vpcational education (including all program areas) 
/ Handicapped (all major conditions) 

/ Special Education ■ ^ 

Job Placement . . 

Job Development 
Job Satisfaction 
Job Skills ' 

Job Market _ - ^ 

" Job Tr^[ining , ' 
Vocational Adjustment , . 



Employer/Employee Relationship's 
Emproyer' Attitudes 

Employee Attitudes ' * ' . t 

The items included in this bibliography were' further Selected from printed 
dociunent abstraGts, In a few cases, journal titles are included without 
abstract where none ^as provided but where the title appeared relevant to 'the 
topic, , . ^ ^ ^ 

_ ' . / 

Citations are presented in order from most to least recejitr. The listing of 
journal articles appears before the, listing of documents* Journar articles 
can be obtained from the journal cited in the listing* Journals may be 
found in most state or university libraries* The. documents listed are J 
available in microfiche or paper copy from the ERIC Document Reproduction 
Service (EDRS) or the original source as indiclted in the citation. 



HOW TO ORDER DOCUMENTS \ 



Documents listed in ERIC are available in ERIC microfiche collections through- 
out the_ nation. Information concerning the location /of ERIC microfiche 
collections is usually available through personnel, in state Researcli CoGrdina- 
ting Units. Individual microfiche and hard copies may be prdered by ED 
number f^om•^ ^ . ^ ' 

ERIC Document Reproduction Service , 
Computer Microfilm International Corp. (CMIC) 

0, Box 190 " ' 

Arlington^ Virginia 22210^ ' ' . 

Since prices for materials change, consult current ERIC Dociwnent Reproduction 
Service (EDRS) price schedules , available in Resources in Education (RIE)% 
prior to placing an' order for documents* Journal articles are not available 
through the ERIC system acid must be obtaiTied iJi the originaL form froi^^the 
journal publisher or a library. Current Index to Journals in Educatioy (CIJE) 
provides a list of complete titles and ordering addresses for all journals 
indexed.. ^ - ^ 



JOURNAL ARTLCLESl , ^ . 

EMPLOmENT AND BASJG^SKILLS: A PROGRAM FOR LOW-ACHIEVING HIGH SCHOOL STUDENTS 
Maxwei^, Madalinerin3 others ; 
American Annals of the Deaf . 122, 6, 563-0 Dec 77 

Teachers and other personnel at the Arizona State School for the Deaf and the 
Blind planned and carried out a pilot program to guide low-achifving and poorly 
motivated older ddaf students (16 to 19 years old) through a seal Vi^rking 
experience and the functional academic skills and language associated with it, 

EJ175164 CE507259 ^ 

HANDICAPPED? FORGET IT : ' ' 

PortaouSf Peter L, » 

American Vocational -Journal , 53>- 1,' 32,34-6 Jan 78 

Presents biographical sketches of four handicapped individuals whose partici- 
pation in vocational training programs has fdstered active ^and successful 
careers, ^ ^ ^ 



. EJ171687 EC101273 . ' . 

TOWARD TEACHING AND COUNSELING EXOtLLENCEi A STUDENT PROFILE 
Kaplan, Stanley . * ^ 

Teaching Exceptional Children. 1Q> 1, 18-23 F 77 ^ 

Described is a diagnostic instrument to eyaluate basic occupational Skills and 
attitudes of educable mentall)* retarded Students in a work-study program. 



IJl 71.634 EC100824 



VObATIpNAL BEHAVIOR CHECKLISTS 

Walls, Richart T. ; Werner, Thomas J. ' 

Mental Retardation. IS, 4, 39-5 Aug 77 . ' ■ 

Thirty-nine behavior checklists containing behavior desctiptions related to 
pre>JocatioHaI , vocational, occupational, and work behaviors of handicapped 
rind normal persons wero reviewed, categorised, and evaluated. 



'EJT67964 EC100189 . . 

.|RETPARING FOR JOB INTERVIEWS . ' 

Maconachy, William 

Pointer ,. 21, Ij 43-6 F 76 . 

Outlined are tlrree methods for preparing secondary special education students 
for job interviews. , ' 

EJ1 55975 EC092695 ^ < 

OCCUPATIONAL HELP FOR THE SEVERELY DISABLED, ^ PUBLIC SCHOOL MODEL 
Cooper, Bruce S, ^ ^ 

RehabiHtation Literature , 38, 3, 66-74 Mar 77 

Described is the H*E.L.P. (Handicapped Employability Learning Program) project 
for counseling severely handicapped (including cerebraj palsied, emotionally 
disturbed, mentally retarded, and orthopedically handicapped) young adultA - 
aged IS to 35 years * ' , 



EJ1 42943/ EC082307 

JOb TRAINING PLACEMENT FOR RETARDED YOUTH: A SURVEY 
^ Becker, Ralph L. 
Mental Retardation , 14, 3, 7-11 Jun 76 

EJ1T3829 CE5027il 

THE ABLE DISABLED 
Sears, James H. 

Jdumal of Rehabi litation , 41, 2, 19-22 Mar/Apr 75 

The. author dispels e^^^oyer myths pertaining to employment of the physically 
handicapped and urge ihabilitatlon and retraining of present employees and 
additional employment of qualified handicapped individuals* Surveys in 1958 
and 1973 of physically handicapped employees, including disabled veterans, 
found them to be very loyal, dependable, and able workers. 

^ EJ102207 CE501S05 

^EMPLOYMENT FOR THE EXCEPTIONAL CHILDi AN INNOVATIVE PROJECT FOR THE T, H. .H. 

^CrflLD^ \ ' ' 

Salmon, oWight 

iUinois Career Education^ Journal , 31, 4, 14-8 Sum 74 




ERIC 



EJ102J03 CE50T501 

ENTRY. INTO THE WORLD OP WORK—II: NliW HORIZONS FOR THI! TRAINABLE MHNTALLY 
HANDIWPED CHILD i 

Kenney, John E,j-and others ' . 

Illinois Career Educat ion Journal, 31, 4, 6-8 Sum 74 

I 

EJ097940 EC061340 

CONSIDERATIONS HOR SERVING THE DEAF CLIENT ^ 
Silver, Norman H. 
) Rehabll itation Literature / 35 > 2, 41-7* S3 F-^b 74 

Discussed are problems of deaf persons during the job interview , and later 
employment^ and suggested for special schools and vocational rehabilitation 
people are techniques for imprwing vocational preparation and employabilit^ 
of deaf individuals, 

EJOai 378 EC052064 ' 

, CAREER OPPORTUNITIES FOR VISUALLY HANDICAPPED PHRSONS IN MARYLAND 
Cla^oii', I Saab P. 

Net^r^utjook for the Blind , 67, S, 210-15 May 73 
( _ 

EJ071S27 EC05O628 

PERSONAL AND WORK ADJUSTMENT OF YOUNG RETARDED WOMEN 
Domino^ George; McGarty, Maureen 

^erican Journal of Men tal Deficiency, 77, 3, 314-21 Nov 72 

= ; ^ , 

EJ071522 EC05D623 

SUPERVISED LIVING IN THE COW^NITY AND RESIDENTIAL AND EMPLOYMENT STABILITY 
OF RETARDED MALE JUVENILES 
Kraus , J . 

American Journal of Mental Deficiency , 77, 3, 283-90 J^ov 72 
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.EDUCATION DOCUfltNTS 



ED151544 CE015077 

Effects of a tiiaining pRocrRAM on vim job lUiAniNHHH of physically iiandicappi;!) 

SHnLTHRRD WORKSIfOP liMPLOYHliS, 
Tesolowskyj nonnl^ (h; llalpln, (lorahl 

Mar 78 I5p. ; Paper presented at the Annual Meeting of the American HtJucational 
Research Association (Toronto, Ontario, Canada^ March li)7H) 

Twenty-two physically handicapped sheltered workshop dmployces wore matched 
on the severity of their disabilities and randomly ^assigned to cither an 
oxperimontal or control group. Those in the experimental group participated 
in a onu'-huui^pur-duy J fiftugn-duy job readineHH training program in addition 
to their regular sheltered workshop jobs while the control group simply 

•continued with their regular jobs. Curriculum in the job readiness training 
program was designod to prepare clients to sol f-appra i so their vocational 
intprcsts and attitudes, to provide them with knowledge about job seeking 
skills, and to better enable them to exhibit more appropriate job maintenance 
behaviors once they have acquired a job. Included in the training were 
techniques related to job finding j \cmployment application procedures, huw 
to handle the job interview, personal presentation and appropriate behaviors 
in the interview or job search, and personal presentation and appropriate 

' behaviors .recommended to maintain a job, Based on a randomized block design 
with pretest as a covariatfe, the exporimontal group showed significantly 
greater attractions toward work as measured by the Vocational Opinion Index 
than did the control group. 

EDI 49508 EC! 03580 

SHELTERED WORKSHOP STUDY, A NATIONWIDE REPORT ON SHELTERED WORKSHOPS AND 
THEIR EMPLOYMENT OF HANDICAPPED INDIVIDUALS. 
Volume I. Workshop Survey. 

Employment and Training Administration fDOL) , Washington, D.C, 
June 77 149p*; For the Statistical appendix, see EC 103 581 

Presented are rf*stilts from a survey of 2,530 sheltered workshop programs 
serving handrcapped persons. Initial sections review the historical develop- 
ment of workshops, federal regulations affecting workshops, and- previous 
related studies. Data arc provided on the following topics: characteristics 
of workshops and clients (including a table on numerical and percent dis-— 
tribution of sheltered workshops and clients by certification status and ^ 
organization by type of workshop program, 1975); financial operations of 
workshops; wage payments to handicapped ciient^;^ client fringe benefits; 
client training and placement; staffing and professional services; and addi- 
tional issues such as the impact of 1966 Fairi Labor Standards Act Amendments 
on work activities centers. 



ED149165 08 CE014573 - 

1974-76 FOLLCW-UP OF ITIIE PHYSICALLY HANpICAPPED IN PENNSYLVANIA, 
Tarr, Rodney F.; Lewis, James P% ^ 
Pennsylvania State Univ., University Park; Inst, for Research on Human 
Resources.; Venango County Area Vocational -CTechnical School i Oil City, ^Pa. 
77 84p. : 

Sponsoring Agency Bureau of Occupational and. Mult Education (DHEW/pEj 
..Washington, D.C.; Pennsylvania Research Coorddnat^l; Unit for Vocational 
Education, Harrisburg, . \ 

Conducted to assist vocational educators^ in'plahning selective aspects of the 
/^'vocational education program, adjuitmenti, and present status of the— 
physically handicapped vocatipnal graduates and the views of the employers 
and parents^ towards the traifdng of the graduates. The project was designed 
to describe the following conditions: (he current vocational status of the 
employed and unemployed physically handicapped in Pennsylvania from 1974=1976 
in terms of their vocational adjustmeht and job satisfaction^ the vocational 
education programs at the area vocational -techhica^ schools and vocational 
/rehabititatipn centers for the physically handicapped; parental attitudes 
towards vocationa^l programs; employer attitudes tpward the physically 
handicapped graduate; vocational programs that would be beneficial to employ- 
ability for the physically handicapp'ad; and types of special services ^the 
physically handicapped might need to succeed in the regular vocationalf 
programs in public schools. Three major outcomes wete reported: About 
three- fourths of the vocational handicapped students were placed in regular 
occupational classes with nonhandicappad fetudents; in most cases, 
occupational , training vyas not related to the first job; and about S3% of the 
^ employers of . the physically handicapped repbi*te<i that they would consider 
hiring another physically handicapped' worker. Data collection instruments 
are included in the reports 

- i 

EDI 48079 EC! 03462 > j 



Sciences, Palo Alto, CA. 



VOCATIONAL TRAINING AND PLACEMENT OF THE SEVERELY HANDICAPPED, FINAL REBORT, 
Cook, Paul F.; Kaplan, Carol B; . 
American Institutes for Research in the Behavioral 
June 77 147p. ; Parts of appendixes may reproduce poorly due to print quality 
Sponsoring Agency: Bureau of Education for the Handicapped CDHEW/OE) , Wash- 
ington, D.C. ' / 

Report No.: AIR-53300-6/77=FR - * \ 

Contract No. : 300-75-0345 

The document describes a project to assess the occupational opportunities of 
persons with severe permanent handicaps, to describe vocational training 
programs and placement services available for the severely handicapped, and 
to recommend needed research and development activities concerning vocational 
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and placement needs of severely handlcapp^a persons. Individual sections ^ 
addresf^ project activities which Include preparation of an annotated 
biblibgraphy of/mateflals concerned with job placement of the, sevferely 
handicapped, a survey of 333 training and placement programs, preparation of 
a handbook titled "Vocational Opportunities'' which identifies and discusses 
major barriers prevertting the severely , handicapped from obtaining vocational 
training and employment, preparation of a handbook .titled "Training Programs 
and Placement Services" which contains descriptions of 152 programs, and 
preparatipn of a monograph titled "Research §nd Develppment Reconunendations." 
Additional soctioTW cover the advisory panel meeting and dissemination 
activities, as well as concluiions and recommendations.^ Fo'llowing a bibllo-^ 
graphy are the following appended materials: a list of the national advisory 
panel members; sample training and placement program nomination, program 
information, and%job placement information forms; cover letters; an approval 
letter from the Bureau of Education for the Handicapped; and sample 
newsletters. " ^ 

r . ^ \ ■ . . 

EDI 48042 EC! 03071 ■ ' 

A COMPUTER-BASED SySTEM FOR MANAr,ING SPECIAL EDUCATION FOLLOW-UP DATA. 

FINAL REPORT. * , . 

Branchj Robert L. ; Hodlk, Lois B, 

Sacramento County Office of Education, Calif. 

Aug 76 54p.; Project No. 7S-30 ' ^ 

Sponsoring Agency: California State Dept. of Education, Sacramento, Div, of 
Special Education. 

Described is the development of a computer-based survey system for providing 
followup Information on 202 former s^pecial education students. Among topics 
addressed are the construction of ajstudent master file, ^use of telephone 
interviews, development of the survey instrument .Cincluding Interviews with 
teachers and a^dministrators and pilot testing of the draft questiofinajre) , 
establishment of a data 'analysis and reporting system, input to the data _ 
analysis program, processes involved in data analysis ,^ and output of the data 
analy>i-s program. The second section covers results of the field test of the 
followup procedure, including that 64"b of the students were unemployed 6, months 
following schooli 91". of the trainable mentally retarded students attended 
sheltered workshops, and 6b% wished they had more job training and counseling 
in school. Advantages and disadvantages of a computer based system aro 
considered. 
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10145651 ECl 02676 . ' \ ' 

' * * , ■■■ ■ 

PATHWAYS T6 EMPLOYMEhCr ' ' \ 

PRESIDENT'S CO^ITTEE ON EMPLOYMENt OF THE HANDICAPPED, WASHINGTON, D.G» 
76 S4p, ; Recommendations madev during the meeting of the Presirientls 
Cortmittee on Employment of the Hfindicapped (Washington, D. November 22, 
23, 1976). . / ' 

Presanted are highlights of th6 major recommendations offered by over '200 ^ 
professionals who participated in the National Forum on Pathways to EmployT 
ment, a meeting on problems relating to the job preparation and placement of 
handdcappadTindividualSs An initial section lists legislative recbmmendation 
administrative recommendations, recommendations to the education community, 
and recommendations to the handicapped public. Sections making up the bulk 
of the document include an issue statement some qgestions to consider, 
delegate's comments, and a table on the barriers along with possible^ 
solutions for each of the following areas : financing, personnel preparation, 
{Programing, iogislation, parents and* voluntary health agencias,^ materials, 
intaragency cooperatipn, employers, insurance, accessibility, consumerism, 
testing and evaluation, attitudes, unions and trade associations, and 
sheltei^ed workshops; Also provided are, a list of delegates and a list of 
planning committee members. : 

EDI 45238! 08 CE013319 / 

" 1 ^ ■ . ■ ■ ■ 

MOBILITY THRdUGH WORK' EXPERIENCE nDUCATION. FINAL REPORT, 
Buchanan, t., T, , III;, Brothers, Constance F. 

Tidewater Cbmmunity Coll Portsmouth , VA. ' Virginia Beach Campus, 

Nov 76 92p, ; ' ■ " / c . ' '■ 

Sponsoring Agency: Qfficfe of Education Cf^HpW), Washington, D.C. 

A project was conducted to provide women , minority, ueteran, and tendicapped 
college students with a structured cooperative education work experiencjB 
which would enhance career selection and mobility and provide supei*vised 
employment In fields related to the students' interests and ^academic majors 
while supplying the employers with trained workers. Seventy-two students 
were placed in supervised worli^training positions with fifty-thtee partici- 
pating employers, during the 1975-76 academic year. Both the' students and 
employers involved in the project evaluated it positively. Placing handi- 
capped and minority male s-tudents at work-training stations proved to be 
the most difficult task, One hundred seven responses to a questionnaire 
mailed to 234 community college cooperative education ^rogr^ms indicated th^t 
the programs most affected by the 1975-76 economic recession were in the east 
south, and central "areas of the cbuntry nnd that there was an improvement in 
the economy in the first quarter of 1976, lUghty-eight respTOses to an 
extensive questionnaire sent to 400 local employers indicated that they also 
perceived an economic upswing but hesitated to participate in ^he project 
because' they could not justlf/ hiring part-time student workers wl^ile laying 
off full-time workers, (A jlroject description; student evaluation, community 
college, and employer qiiestionnairfcs ; and summaries of narrative responses to 
questionnaire it&^^ are ^ appended^) 



ED144334 ££102457 * ^ ^ 

■ : - ' ^ ' ^ ' ■ ^ ' ^ 

EXPANDING OPTIONS FORlJ^^CAPPED PERSONS RECEIVING VOCATI^L EDUCATION. 
West Virginia Coll* of Graduate Studies, Institute, ^ ' 
Jun 76 231p*; Proceedings from West Virginia's Training Institute (West 
Virgilua Institute of Technologyj Montgomery^ West Virginia, June *14-18j 1976) 
Sponsoring Agency; Bureau of Education for the Handicapped (DHEW/OE), 
Washington, D,C.; West Virginia State Dept. of Education, Charleston, Bureau 
of Vocational J Technical, andi. Adult Education. . 
Contract No, : OEC-0-74-7894; ^OEC"0'74-7903 . " \ 

Resulting from a West Virginia training institutes the document provides 
guidelihes. (in outline form) .^1^ stimulating change in vocational education 
for handicapped students at the secondary level, Section I on the ,of erational 
world provides a basis for developing sound organization needed for proper 
implementation of the guidelines. Steps geared' toward national and regional, 
state agencieSj district and community, and secondary school, personnel cover 
the areas of funding power, personnql Hevelopment, program development ^and 
Local Education Agency plan writing and accountability, A second section 
focusing on the student world offers guidelines for due process procedures, 
parent participations confidi^iality of data, and module review relgting 
to identification 'and referral,, assessment and individual plan modules, 
placement and program modulerf^ and monitoring and evalua^iDn modules. Section 
III on the training world gives information oft curricula content , /available 
materials, teaching mcthodSj and training environments for career/ preparationi 
formsll studies, skill developAfnt, and work adjustment. In a final section , 
on the work world, steps, related to research resources, pr(B/insetvice*training 
network integration, and outcome guarantees are explained for 'job rtarketing, 
job develiipment i job placement, and job followup. Appended are^^ training 
manual, directory of cqntributors, data from institute evaluations and a sampl 
institute certificate, ' ' h / 



ED142015 £0101382^" . ' \ 

FEASIBILITY STUDY OF POSTSECONDARY EDUCATION FOR DEAF PEOPLE^, 1976-1977, 
REPORTS I ^nd tl, / 

Atjjje^ys Judy ^ . , ^ , , ' 

Howard Community Coll., Columbiaji Md, 

77 Sip. ' ^ ^ ^ ^ _ . . ■ ^ 

Sponsoring Agencyi Maryland State^ popt..of Education, Baltimore, Div, or 
Vocational»Technical Education, 

Presented in two parts are research findings on the postsecondary education 
needs of deaf individuals in the state of Maryland, In part I, sections * 
ttddtess revelations from national data on the deaf population; the methods 
used to gather statistics; opinions of vocational rehabilitation counselors, 



^ v. - ^ . -~ 

parents, professionals, and deaf individuals regarding postsecdrhdary educa-' 
tioftal needs; and recommendations :for the typieal comunity. college program, 
comprehensive programsj adult basic educatibn, community services, and 
location for postiecohdary programs, .Part I appendixes include a map of the 
gapgraphic distribution of vocational rehabilitation deaf' c'it.iE^ns in Mary- 
land, a list of corranunity college level postsecondary prbgram^by 3tate, 
questionnaire and interview materials, a list of the study's advisory com- 
jnitteei and definitions. Part 11 focuses on deaf students' manpower needs 
with sections on the following: the job market as faced by the deaf person, 
state and national manpower projections . for the 1980's, occupations , which 
require training of 2 years' duration or less and are not dependent^ on 
hearing, vocational rehabilitation counielors', opinions on desirable., occupa- 
tional training subjects for deaf clients, ^ and recoiranendations concerning 
curricular offerings of postsecondary programs for deaf^ students based on the 
information* " * " 



ED141642 CE012014 

^, ' • . 

WORKSHOP ON THE DEVELOPMBNT OF EDUCATIONAL PEfcSOteL TO MEET THE EMPLOYMENT 
AND^ JOB PLACEMENT NEEDS OF HANDieAPPED PERSONS (DONALDSON BROWN CENTER FOR 
CONTINUING BDUCATiON, BLACKSBURG, VA, JANUARY 13-15, 19773, " 

Sheppard, N. Alan, Ed.; Pais, Nanette, Ed. > ' ^ - ' 

Virginia Polytechnic Inst, and State Univ., Blacksburg, Div. of Vocational- 
Technical Education J 

Mar 77 K9p, ' ' , . 

Sponsoring Agency: Virginia Stite Dept^ of Comjsftinity Colleges, Richmond; 
vrrginla State Dept. of Education, Richmond, Div, of Special Education; 
Virginia State Dept . 'of Education, Richmond, Diy. of Vocationar Education; 
Virginia .State Dept; of Vocational Rehabilitatioii, Richmond, 

" *^ 

This document features the proceedings of a 3=day workshop which highlighted ^ 
a 12-'month prpject focusing on educational personnel who work with the handi- 
capped. The document contains four major addresses* '*An Overview of the 
Expanding Federal ^Commitments^to Vocational Education and Employment of 
Handicapped Individuals'' by William Halloran; "Barriers to EmployMnp of 
the Handicapped: Implications of New Legislation*' by Clayton B, Boy^; '^Inter- 
Agency Cooperation and Planning'' by Richard Macer; and "Humanizing Education 
for the Disadvantaged and the Handicapped" by Ruth Diggs, Four workshop 
presentations are also included: Vocat'lonal Training for Special Needs 
Persons: The Community Survey Component; Task Analysis; Vocational Assessment 
of Handicapped Individuals; and Criteria and Approaches for Job Placement and 
FJmployment, Appendlxe.^ include the workshop program, evaluation, and invita- 
tion letter and a list of participants. 



ED^SJlVe' ■ £010075 . . ' " ' . . ^. • • 

.RESEARCH AND DEVELOPMENT RECQf#!ENDATIONS RELATED VOCATIONAL TRAINING AND 
' PLACEMENT OF THE SEVERELY HANDICAPPED AND "MAINSTREAMING HANDICAPPED STUDENTS 
IN^O VOCATIONAL TRAINING PROGRAMS. ■ 

Cook, Paul F, ' . "^ . 

Apr 17 16p.; Paper presentod at the Annual Intomational Convention. The 
..Council for Exceptional Children (SSth, Atlanta, Georgia, April 11-15, 1977). 

Summarized are somj research and deyelbprneht recomm©ndatioT# for openlRg^new 
jobs for severely handicappfd persons and improving the broader aspect ^of 
, personal satisfaction^ and life quality related to bbtlV severely handicapped 
and less handicapped individuals. - 

EDT39157^ EC100732 , . 

A PRESENTATiON OF THE ALPHA AND OMEGA OF CAREER-JOB-^PLACEMBNT TOR EOUCABLE 
MENTALLY RETARDEp PERSONS, AS CURRENTLY PRACTICED, 
Hatber, Victor ' 

Apr 77 2Sp.; Paper presented at the Annual International Convention. The 
Council for Exceptional Children (SSth, Atlanta, Georgia, April Il-^IS, 1977) , 

A work-study coordinatbr for educable mentally retarded secondary students 
.discusses pre-vocational training, public relations, the role of work-study 
coordinators, working with other agencle^ employers ' expectations, and 
savings to taxpayers whe,n retarded persoM are employed. 

EDI 36496 EC1QQ011 ... ^ ' 

1970-1975 FOLLOW-UP OF HEARING IMPAIRED GRADUATES OF PENNSLYVANIA, 
Powers, Gerry; Lewis, Jiitf ^ 

Bloomsbui'g State Coll,, PA:, Pennsylvania State Dept, of Education, Harrisburg,^ 
76 159p/ . . 

A foilowup study of 167 hearing' impaired graduates from Pennsylvania educa- 
tional itittitutions from 1970-1975 was conducted. Four in^truments--a student 
questionnaire, an educational history form| u parent foilowup survey, and an 
employer survey were used to gather data. Among results were that the jobs 
hel,d by deaf Ss did not require the use of any specific communication; 
employers felt the most appropriate types of jobs for Ss was any position with 
limitations; 83% of the Ss were single; 87% had a driver's license; 68% p' 
\did not have a fuUtime job lined up ijofore they graduated; 66% were satisfied 
with their high schaol training for their present job; approximately one-third 
of the piy^ents indicated they had Tcceived no counseling; and tlie majority 
of parents felt their child's job training was inadequate, ; ' 
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ED136072 .CEP1057S / , 

SlttWARY, 1970-75 FOLLOW-UP OF HEARING IMPAIREb GRADUATES If^ PENNSYLvi^A. 
Lewis, James-^* * ' * ^ * . . 

Penttsylvalila Reiearch Coordinatihg Unit for Vocational Education, Harriibiirg,^^ 
Dec 76 26p, . . * 

Bureau No.i 19-5812' ' ■ \ ' " 

Millarsville State College^ Vocational Education Information Network, Millers- 
ville, PA 17SS1 (in microfiche forrt) / 

The major purpose of the survey was to follow up the emploxed hearing- impaired 
vocationally traiuffi graduates (high school) in Pennsylvania from 1970-197S 
to determine (1) t^^^L*iry views toward educational And guidance programs, (2) their 
views regarding relatedness of jobs held to training, (3) einployers' views,^ 
^oward the graduates, /and (4) parents' views toward the graduates* educational^ 
programs; Six ^aine^ interviewers conducted- interviews with graduates , their 
parents, and their eniployerSi Seven^basic instruments werd also developed fpr - 
the survey procedure/. Some of'^he major conclusions ware (1) the majority of 
graduates felt they had received eqpugh information from available guidance 
sarvices for selecting vocational programs,^ (2) many graduates ''responded' that 
thay did not receive enough help from their school In finding a. job, (33* about 
half the graduatas raportad their present job completely unrelated to their 
high school training, C^) in general, employers felt the graduates were > ^ 
adequatfely traiTja^^ for entry l^al work skills and few needed jab station' 
changes for the^tr handicap, and (5) many parents lik^d th^e educational programs 
but ex^essed trte* need for^more language dave^lopment , on-the-job itraining, 
educational couftseling, fdilowup services, ipractical living skills, dnd 
aducati^ial programs. cIosm to home, Thijr smmnary covers' the study's objec-^ 
tives, procedures, resul tsjs^onclus ions, fend reconm '.*?itK majur 

emphasis qn discussion of thf results. Fourteen tables of statistical data 
iupplamant the text , i ^ 

IDT34806 CE0Q9916 . ^ ' ' 

COdpERATIVE WORK EXPERIENCE: AN ANNOTATED RESOURCE GUIDEnFOR TEACHERS OF THE 
HANDICAPPED, ^ , ^ ' ' . 

Herschbach, Dennis R., Comp*; and others 

Maryland Univ., College Park, Dept, of Industrial Education, , ^ 
76 146p * For a related document see CE 009 91S, 

Sponsoring Agency: Maryland St^te Depi^. of Education, Baltimore, Div, of 

Vocational'- Technical Education, 

'} ■ ' 
■ -- ^ 

This annotated resource g6ide designed to aid the vocational teacher of the 
handicapped cpntains over 300 citations, each with a short abstract. The 
resources are listed unBer seven major categories: (1) Aids f^r Educators 
lists 31 citations that relate to the teaching of specif ih handicapped groups, 
such as the mentally retarded or deaf, and a number of resources for general 
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use with handicapped students as well as materiali which will provide a 
theoretical an^,>conceptuEl b« for many of the problems ancountered I 

by the student* ^ (2) Home and CoTOunity Resources (32 abstracts) includes = . 
items that^ should aid the teacher in developing a link between the school and 
the ho^e ari^ community. 43) The Life Skills sectiori (78 abstracts) covers • 
a wi&a number of life situations that are cortmonly ehcouhtered by the. young 
adult ("coping skills" such as how to use credit', insurance, and banking 
services). (4) Related Skills is divided nnto two' part:s--resources rolatA?'ig 
to the. development oS^ basic language arts skills (20. abstracts), and resovsrces . 
relating , to the development of basic math skills (IS abstracts^, C5) CarMr 
Awareness includes 3S citations that provide a variety of career exploration 
activities and material^ for different stjudent gjroups* These materials are 
suited for both group and individual instruction* (6) Job Entry and Adjustraeini; 
includes, 55 abstracts of materials designed to help students successfully 
enter and hold a job. Such topic'^ al the interview ,^work attitudes, job 
safety, getting along with co-workers, and the pay check relate to non- 
technical skills necessary ' for succeeding on the ^ob. (7) Job Training 
includes 118 citations that relate to skill training in a mmiber of selected 
occupational areas. These materials have been developed for use with handi= 
capped students tfr their teachers. They are alphabetized by title within 24 
occupational areas. The materials included in this section^ can be used to 
supplement on-the-job training either by outside self-study or in-class 
related work/* Sources of additional resource materials and addresses of 
publishers and film distributors are included , ^ 
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1975 CAREER STUDENT FOLLOW-UP: INITIAL PLACEMENT 
Quant y, Michael . * 

Johnson Countj^ Community Coll*, Overland Park, KS , 
Publ. Date: Apr 76 Nota: •25p 

^ ^ ' ^ . '■ ' I ^ ^ 

\During the fall of 1975, career program coordinators at Johnson County Com- ^ 
munity College (JCCC) contacted students who gradMated from their programs 
ihat year and non-graduates ^fWho left witTi marketable skills. The study 
pc^pulation consisted of 177 graduates^, 41 non-graduates winh marketable skLJ Is, 
an^d 7 hearing impaired students^ ; Contact wils made by telephone, eithcff^ 
directly or through a work associate or clost relatival Hearing impaired 
students were contacted in person* Inforniat ion' concerning JCCC training and 
present employment * and/or education wa^j, obtainj?d on 196 former students. 
Results indicted that 84% were employed in a job for which they had trained 
or in' a related Job, !&% were employed in/an unrelated area, '4% were attending 
school, and 2% were unemployed, Sixty-seven percent felt their. training had 
helped them obtain their job. Overall, 48% rated their program excellent^. 
45% good, 6% adequate, and 1% ^oor. The report details the study findings 
for each of the ten career programs, involved, and provides comparisons with 
previous career follow-up studies. Tlie interview instrumqnt utiiiied in the 
study is appended* 



- -14- 



20 



£0117914 EC081367 ■ ^ \ , 

- . " ^ ' •/ " ' ' ' \ • V 

, IMPROVING QCCUPATIONAL PROG^S FOR THE HANDICAPPED, 
* Parkar, Scott L,;'and othors ^ 
Managamfrtt Analysis Center, Inq* . ''Washington, D.C. 

Sponsoring ^Agency: Bureau of Educatirn for the Handicapped (HEW/OE), Washing- 
ton, D,C* ■ ' 
Contract No*: OEC-0-72-5226 . ' - / 
^ Publ/ Data: 75 Not^: 231p, >^ ^ 

J, Presented is a manual on imprdving occupational programs for the handicapped 
abased on a study of -30 existing vocational education programs falling into 
one of three categories- -modified programs for handicapped students in the 
regular classrppm, special programs for. the ^handicapped in segregated class.^ 
rooms, or special programs for severely handicapped students in special . 
classes or residential schools. Chapters on the following topics are 
, included: laying the groundwork, designing a program, setting up a program, 
r focusing on the student, meeting student ^needs, preparing jr specific skiir 
training, selecting type of vQcational training^ providing related or academic 
instruction", obtaining supportive and social services, assisting in transition 
to the work world, conducting job placement and follow-up, and coordination 
and cooperation. The bulk of the docianent consists of appendixes providing a 
ahecklist for program eu|luation, abstracts of 30 programs studied in depth, 
.detailed studies of thre¥ different kinds of programs,* and the methodology 
used to develop the manual, 

■ ' / * 
ED1107Z6 CE004525 - " • 

A FOLLOW-UP STUDY OF THE POST SCHOOL EMPLOYMENT SUCCESS OF GRADUATES FROM 
> FOUR HIGH SCHOOL SPECIAL EDUCATION PROGRAMS IN IfiE MIDWESTERN INTERMEDIATE 

Unit iv in Pennsylvania for the school years 1969-70, 1970-71 and 1971-72. a 

PINAL report.' / . . 

Dinger, Jack C; -and others 

Midwestern Intermediate Unit 4, Grove City, pA 

Sponsoring .Agency: Pennsylvania State Dept. of Education, Harrlsburg. Bureau 
bf Vocational, Technicar, and Continuing Education, 
Publ. Date: 30 May 73' 'No t^: ISOp. 

' In the middle w^stern^area of Pennsylvania^ four model programs have been ^ 
developed at the high school level to provide occupational orientation and 
preparation for the educable merttally retarded:'' The Community Based Work- 
Study Program^ The Academic Special Education Program^ The External Vocational 
Progr^, and The Internal Vocational Program, The stud^was undertaken to 
investigate the post-school employment success and selected characteristics 
of graduates from each of these programs* The opportunity was also provided 
for graduates to. evaluate the effeetiveness' of their high school programs. 
The study was based on 183 (71 percent of the possible 2S9J graduates. Some 
signifljcarit findings Included: a significantly higher proportion of success^ 
fully employed graduates had been enrolled in work study programs than in any = 
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of ^ha other i three programs; female special education students are not, 
regardiesi of progranijp^ tieing properly prepared for post-school emplojnnent , 
success; the unemploymfnt rate of the= special education graduate Is five times, 
greater than the regular educstidn 'graduate; driver eduGation is of gteat , 
Importance; and placemer|t services were successful In placing eight out of 
ntaa graduates * ^Qata on^:93 vq^rrables ^re presented in a number of tables, 
and 15 specific ^^ommendatioiis^ are mado*from them, ^ 

EW 09862 EC073372^^^' ^ ■ . / ^ 

POST SECpND^%OGRAMS FOR THE DEAF: v/f6lL0W-UP DATA ANALYSIS, RESEARCH ■ 
REPORT. NO, 79 r ^ \ , 

Harlow, N^ary Jane P,; and others 

Minnesota Univp, Minneapblis. Research, Development, and Demonstration Center 
in Education of Handicapped Children, - 
Sponsoring Agency: Bureau of Education for the Handicapped (DHEW/OE), 
Washington, D,C, ^ ' , > 

Grant No. : 0EG»09-332189-4S33(032) 

Publ , Date: Dec 74 Note*: 36p, ; For other monographs in the series see* ED 
106 998, 106 999, 107 002 and 107 009 

The fifth of a series of six mpnographs provides follow-up data in 467 former ' 
students of three postsecondary vocational technical- programs fbr^ the deaf* 
Introductory information includes objectives of the study (such ^s proyiding 
developing postsecondary programs with guidelines for establishing pra^rams' 
for the iUeafO and a^ summary of the contents of each monograph in the series. 
Presented are data on Ss^ areas of training, status^ (including the number of 
graduates; withdrawals, job placement status, and geographic. origin); Among 
inclusions noted are that although there is a broadened ^ange of postsecondary 
course offerings available, students tend to be placed in a limited number 
of subject areps, and that placement tends to be along sex lines. ^' 

EDI 04086 EC071947 

DEVELOPMENT OF A SELF-DESCRIPTION TEST TO MEASURE COMMUNITY ADJUSTMENT OF ^ 
MILDLY RETARDED YOUNG ADULTS, WORKING PAPER NO, 75. 

DeJung, John ^ » 

Oregon Univ., Eugene. Rehabilitation Research and Training 'Center in Mental 
Retardation i . 
Publ, Date: Jqn 74 Note: Sip. 

Sevent]^»seven educa^le retarded adults (17 to 29 years old) who were former 
special education students wepe involved in the evaluation of a Forced Ghpyice 
Self-Description Inventory (FCl) designed to measure community^ adjustment . ^ 
SS had' been rated by their vocational rehabilitation counselors on a multiple 
criterion scale of community adjustmbnt requiring ratings of "community 
integratim," ;*emplgyability," and "social adjustment**' Ss wore testbd in 
their homos in an approximate 2-hour intervljOW testing Hossion. Project 



findings included a ^description of similarities and differences between the 
successful and non-succes,sful Ss in terms of their reported social, schooling, 
employment, and present .living conditions; measures of their social cue 
interpretation ability as determined by the Test of Social Inference (TSI); 
and their choices on the PCI* Subsets of. items on the FCI clearly separated 
those Si rated high by their Vbcationar counselors from those rated Iqw, The 
TSI data provided, far les§ clear high-low group' separations. 

ED1Q4081 $€071941 ^ 

LONGITUDINAL EVALUATION OF WORK/STUDY PROGRAMS FOR THE EDUCABLE MENTALLY 
RETARDED IN.OREGONi PROGRESS RliPORT. WORKING PAPER NO, 62. 
Halpeiii, Andrew S.; an4 others , 

Oregon Univ.* Eugepe, Rehabilitation ^o^^earch arjd Training Center in Mental 
Retardation*' ^ ;/ ' 

PubU Date: Aug 72 Note: lOOp.y; For phaso 1 and J of th4 stj^dy^^see EC 071937 ^ 
and HC 071940 ^ ^ ,/ 

Discussed is phase 3 of % longitud' al research study evaluating Oregon's work- 
study programs for educable retarded socondary school students along the 
following dimensions: student qharacteristics, curriculum content and school 
experiences, work placement, in&t^uetional objectives of 26 work coordinators 
and evaluative Instruments of short-term objectives^ Measures of input (inclu- 
^ing student background), process (including work p/acement)* and outcome (in- 
cluding student performance) are described, Revieifed are the development. pilot 
testing, and item-analysis of stude;it performance /meafures. TTie represeraative 
s nature of. sample programs an^ students in such factors as geographical ^ifstri- 
bution, family income level, and' IQ are relat^^/ Reported are differendes in 
schools/per pupil expenditure /and in f^ustrq^tfon tolerance and self-confidence. 
Analyses of student daily aciivity inventories ^ with breakdowns in such indexes 
as iSost general category of activity (receiving instruction from work coordina- 
tor) and time distribution of instructional categories in regular class atten- 
.dance (reading instruction representing 15,6' percent of^the regular class day) 
is discussed* 'Included In a summary of studGntj^work placement are demonstrated 
relationships between pupil age, IQ and teacher perceived pupil attitudes and 
the likelihood of work placement. * ' ■ 

ED102800 EC071642 

THE SPHCiAL VOCATIONAL PROGRAM FOR llANUlCAPPnn, YOUTH AND ADU^FS, 
Kansas State Dept. of liducation, Topeka. Dlv; of Vocational Education. 
Nbte: 24|k ' • 

Descri'^ed are objectives and servlccH of the 3-year Kansas Special Vocational 
Program (SVP) Tor handicapped youth and adults. The SVP primary objective 
is to provide pre-employment educational services to ISO high school handi- 
capppd Individuals^ with Job placement for 50 individuals. The report covers 
the following SVP ahpects : j^ommunity aXlvlsory committee mejnbership* program 
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staffing and facilities; districts and igencies served^ referral, orientation, 
and work evaluation procedures; emplo>^ent orientation I and II (including 
work habits and training prpgrams for jobs such as food service and drafting); 
placement preparation and placement follow=up; related supplementary services 
(such as basic math ^and developmental reading programs); and public relations. 

- ED102307 CE003004 ' 

PROCEEDINGS OF THE DECATUR ' SEMINAR; NOVEMBER 1971, ^ 
Fry, Ronald, Ed,; and others % 

Wisconsin Unlv, - Stout* MenomQnle, Dept, of Rehabilitation and Manpower 
Services* Materials Development Center. 

Publ* DateV Nov 71 Note: 80p, \ ^ . 

Available from: Materials Development Center, Departmfnt pf Rehabilitation and 
Manpower Servlcesj School of Eduction, Wisconsin-Stout, MenQmonle, Wisconsin 
547S1 ($2,00)/ 

Th0 purpose of the seminar was to explore and exchange ideas on the evaluation 
process by providing a forum for the des,cription of seven of the more highly 
developed client ^valuation programs serving^l linois' handicapped clients: 
the Decatur Evaluation Center, the Employment draining CcnterJ Goodwill 
Industries of Chicago and Cook County, Jewish umploymoht andyocatlonal 
Service of St, Louis, the Jewish Vopational Service, the Kennedy Job Training 
Center, and Socialized Services, Inc, Program descriptions pFfer an overview, 
and focus on philosophy, staffing,/ selection of clients, in^ke services, 
methods of client evaluation, reporting, and placement. A major conclusion 
of the^eminar is that staff, in terms of commitment, energy, creative 
imagination, and expertise, was the critical elemejit in the client evaluation 
process. Appended materials are inctuded with each program description, pro- 
viding sample f^rms, reports^ and tests, 

EDI 01 108 CE002853 » v 

WORK ADJUSTMENT: A DYNAMIC REHABILITATION PROCESS. 
Campbell, John L. ; O'Toole, Richard 

Vocational Guidance and Rehabilitation Survlcos, Cleveland, Ohio 

Sponsoring Agency; Social and Rohabi 1 itut Ion Service (DIIEW), Washington,, D.C. 

Div. of Research and Demonstration Grant.^, ^ ' 

Note: s 129p, 

Available from: Vocational Guidance and Kehnbi 1 1 tat i on Services, 223*) Hnst 
55th Street, Cleveland, Ohio 44103 ($2.00) 

Ail major types of -^disabilities were represented in the Work Adjustment 
Program at the Cleveland Vocational Guidance/and Rehabilitation ScrviccH 
(V^GRS)* .During the five year project It successfully plrjced in'comi litivc 
ensployment threo-fourths of the 300 clients who had jfreviodHly boon uncniploy- 
ahlo and untrainahlc, Th^ report .IcHcribos the client^- problems antlrdoHcril^CH 
and ai^yzcH the proctulureH develnpLHl for coping, with tnesi> prpblcms. The' 
^ data on which tfie report Is linsed nre the heluiviors oi' the clierits, the 
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gouifeulors, ami otliur Htat'f jiiomhurH as t\wy interact in thtN roliabi 1 itat ion 
proca-ss. The two koy factors in the program^ wore the role of the work 
adjustment counsilor and the contract worlfahop. The report is prganlEed as 
follows: (1) a description of clients, staff, and workshop, (2) entry into 
work adjustment, (3) the work adjustment proGesSp goals and techniques, 

(4) client problems outside the program affecting training and employability, 

(5) placemont. and follow-up procedure, (6) characteristics of a work adjust- 
ment counselor, (7) evaluation of the project, 'and (8) discussion of the VGRS 
work adjustment program ancf subsequent developments in its utiliiation. Case 
hist/)ries are appended. ' '„ ! ^ 



^ ED096779 EC06Z938 < 

VOCATIONAL TRAINING AND JOB PLACiiMHN'i^ OV TMi; MhNiALLY RhTARDEU: - AN ANNOTATED 

BIBLIOGRAPHY. ^ 

DeBuHk, Christopher W,,*Comp,; Luchsinger, Vincent P., Comp. ' 

Texas Tech Univ., Lubbock, Res oarclT\^ind Training Center in Mental Retardation 

SponHorlng Agency^ Social and Rehabilitation Serv Ice (DnUW) , Washington, D.cV 

Rt>h.nbi 1 i tation Services Administrution* , . ^ ' 

Publ. Date: 74 Note: 200p. / 

The annotated bibliography of research on vocational training and job place- 
ment of the mentally retafdcCf contains abstracts of 970 books and articles 
published between H)59 and 497?. Book listings are arranged alphabetically 
by author and include 'tit Ic, publ islicr, and publication date. Article? 
are also listed alphabetical ly by author and include title and name of the ' 
periodical in which the title originaily appeared. Included is an alpha- 
betical index to help the readeir locate subjects such as attit^udes of parents 
and emjUoyers toward the mentally retarded, behavior modification, economic 
factors and l^ederal rehabilitation programs, job placement, predJctlng 
Community and vocational adjustment. 

S 

EDb95400 CE0D1967 / 

WORK liVALUAT ION AND ADJUSTOnNT! AN ANNOTATHI) B I BL lOGUAPIIY , 1947 1973. 
Pry, RonaUl , lid. 

WiHconsin IJniv. - Stout, Menomonie, Dept. of Rehabi 1 itat ion and Manpower 
Serv ices, Mntt?rifijs Development Center. 
Publ. Date: Jul 74 Note: 180p. . 

Available from: MaterialH Development Center, Department of Rehabilitation 
and Manpower Services, University of Wisconsin - Stout Me?iomonie, Wisconsin 
54751 

This annotated bibliography covurs literature on work evaluation and adjust- 
ment for the period 1947 to 1973. The 801 entries include articles, speeches, 
research and demonstration reports, and unpublished papori^ related to work 
evaluation and wnrk adjustment. Many of rhe (Mitries <M)nrf^ni the vocat ional 
evaluation of the physically and mentally handicapped In a sheltered workshop 
environment. The entiles are numbered and include blbl iographlc information 



and brief rinnotations. Two indexes are provided: (1) Key Work Out 

of Context (KWOC) index, and (ij o-page author index, 

ED078138 VT020152 

THE INFLUENCE OF PSYCHOSOCIAL FACTOHS ON THIi SUCCESS OF DISABLIii) PERSONS IN 

DIFFERENT VWATIONAL EDUCATION SEniNGS. FINAL PROJECT REPORT. 

Kamp, B^an J,; Moriwaki, Sharon Y* 

Rancho Los Amlgos Hospital, Inc., Downey, Calif, 

Sponsoring Agency: California State Dept., of Education, Sacramento. 
Vocational Education Services, 
Publ. Date! Doc 72 Note: 119p. 

ihis study was cDnducted to delineate some uf the characteristics of disabled 
clients which contribute significantly to success iri Vocational programs. 
The performance of disabled persons in three types fof vocational settings 
(college, skill training, and work evaliiat Ion/work )oxperience samples) was 
examined to determine if the factors contributing to objective measures of 
success varied as a function of the program demands or the client/student*^ 
initial abilities. An additional part of the project was devoted to a follow- 
up of clients Who had been placed in employment^ in order to gauge their long- 
term stabirity and factors which potentially relate to their maintenance of 
employment, TJie 82 subjects wore interviewed and observed in their programs 
and assessments wer<te#ode of their: (1) work assqts, (2) goals, (3) disability, 
(4) degrt * of interpersonal support from family and friends, (S) attitude 
toward d. wibility, (6) interpersonal doml nance , (7) Iqcus of control* (8) 
ability to manage others, and (9) performarice in the vocational setting* The 
overall i^^sults were interpreted to mean that suacoss for disabled persons is 
determined by different factors over the long process of vocational readiness. 
Criteria of success early in training arc advancement to better training, and 
this requires job skills and a positi^vc attitude toward work* However, later 
success requires the additional factor of emotional stability* 
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EXCliPTibNAL CHILDRliN CONFERENCE PAPIiRS: CARLER EIUJCATION, 
COUNCIL FOR liXCI;PTFONAL CHILDRliN, ARLINCTON, VA, 

^jponHuri Jig Agoncy: niireau ol' Hducntion for the llandl cappiuJ (nill!W/()l;) 
Washington, I), C,\ 

Piibl* I)nt0! 7^ Note: 24p. ; Papers presented at the Anniurl Interiuit lona 1 C!EC 
Convention (Sl^^^t, Dal his, ToxaspApril 22-27, 1973) 

Two conference reports focus on career educat Ion programs fur handicapped 
high school , students , ' Described is a worj^ study program tor ediicat)le 
mental ly retarded fliMR) senior high stiulunts with goals such as ducreasing 
the incidence of nrliool clropouts, imp reaving basic work ski lis » teaching 



positivo work attitudes, teaching money and time management skills^ and 
improving self concepts. Components of the model program are reported to 
include a full time, work study coordinator, prevocational and occupational 
orientation, insarvice training for teachers, selective job placement and ' 
suparvision* and career training via educational and community agencies* 
The sacond paper offers guidelines for the design of programs in career 
developmant ^for secondary handicapped children. Said to be required for 
program development are adequate funds, facilities, community support, 
instruction, and evaluation procedures* A suggested high school work study 
curriculum is outlined which correlates work experience with the meeting of 
academic and vocational objectives. Listed are approximately 120 jobs held 
by special students in one school system* Job duties and descriptions are 
given for 37 jobs. 

ED073605 EC051394 . . 

GUIDELINES WORK- STUDY PtiASE OF E.M.R. PFiOGRAMS.^ 
New, Frank E. ^ 

Ohio State Dept. of Education, Columbus, Div. of Special Education, 

Guidelines are derived from analysis of the program policies and 'practi es 
employed by administrators and coordinators of work study programs for 
educable mentally retarded high school students in Ohio. Described are 
different phases of work experience programs whic allow students to explore 
possible vocational choices, to be trained in a particular area, and to 
prepare for the adult working world through workshop or community placement* • 
Initiation of successful progi\.;ns is said to involve interpreting work study 
programs to administrators, schcol staff, students, parent s^ and the c 
community. Mso stressed are th? importance of in-school- work experience; 
the identitication of in-school and community work stations; assessing 
vocational readiness; community work study; developing an advisory committee 
of local businessmen, community leaders, and civic .prganization represent^ 
a^ives; and utilizing services of community agencies. The role of the work 
study coordinator is discussed in relation to various responsibilities, 
Ipcluding locating and screening potential woi^^k placement stations, evaluating 
and assisting students/' initiating -followup studies of program graduates, 
and functioning as a liaison between the school and community agencies. 
Instructional objectives are identified for primary, intermediate, junior 
high, and senior high levels* Adminisi^ative guideliTies are presented for 
the following areas: program development, Udministrati^?e involvement, 
criteria for selection of prdgram coordinator, funding, extended siunmer 
services, and cooperation among progroiv;, 
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EMPLOYMENT OF THE PHYSICALLY ti^NDICAPPED IN A COMPETITIVE INDUSTRIAL 
ENVIRONMENT. 

Abilities Inc. of Florida, Clearwater. 

Sponsoring Agency i Vocational Rehabilitation Administration CDHEW) , 

Washington s D.C. 

Publ. Date I 66 Note^ 31p, 

The objective of this project was to develop a center for the employment of 
severely^ disabled and older workers In a competitive Industrial environment * 
Patterned after a similar center in the state of New York- AbilitieSj Inc. 
of Florida adopted the specific purposes of: (1) providing a continuing basis 
of , employment for severely dist^blod and' aged workcrsj f2'] tiroviding voca- 
tional training and work adjustment ^raiiiing for severely di^^abled and aged 
workers who might' enter competitive empJj^byment fol lowtng^such training^ 
(3) providing clinical training for rehani 1 itation personnels and (4) 
stimulating the employment of severely disabled and older workers through 
demonstration techniques. Abilities^ Inc. is carefully geared to thq 
geographic and economic conditions of their setting. Since the program is ^ 
job oriented, no therapy , or treatment is administered during working tiours 
So that employees work a standard industrial day and produce products 
competitive with similar industries. Fmnloyees receive prevailing wages and 
standard benefits. Moreover, in addition to placing eminoy^ees in existing 
jobs. Abilities, Inc. is working to reeducate the community so that new .jobs 
for the disabled may be developed. 
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PAID DOMESTIC WORK FOR THE TRAINABLli RLTARbnD GIRL: A PILOT PROJECT. 
REPORT No. 8/ ^ ^ 

Overs, Robert P.; and others 

Curative Workshop of Milwaukee, Wis. Resarch Dept. 

Available from Curative Workship of Milwaukee, 750 North 18th Street, 
Milwaukee, Wisconsin 53233 ($2.00) 

A pilot project of^the Curative Workshop of Milwaukee which provided domestic 
work training for four trainable mentally retarded girls is described. 
School psychologists' reports of the four adolescent trainees are included, 
and recommendations for future progfamming are noted. Evaluation data reflect 
the girls' .performance, amount of supervision, Job satisfactlo!i^ relationship 
to employer and supervisor, motivation, and interpersonal competence, Almost 
half of the report consists of a selected annotated bibliography and a list 
of references relating to the education, training and placement of the mentally 
retarded. The appendixes present household job task descriptions ^ safety 
skills check lists, related inventories of vi.sual and audi tnrv skilln. nnd 
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THE HIRING POLICIES OF SELECTED IOWA BUSINESSES AND INDUSTRIES WITH RESPECT 
TO EMPLOYMENT OF BLIND PERSONS, ^ . 

Blackj Donald Earl ' / . - 

Publ,' Date: 70 Note: I92p, 

AvailabLe from: University Microfilms^ Inc., 300 North Zeeb Road/ Ann Arbor^ ' \- 
Michigan 48106 ^ ^ 

An investigation pf the hiring policies of Iowa businasses and industries with 
respact to tha employment of blind persons was one -purpose of this study. A 
second purpose was to determina the opinions of blind clients of the Iowa Com- 
mission for the , Blind concerning the industrial arts program at the Conmiission. 
Some findings are: (1) Over 97 percent of businesses and industries indicated' 
a blind person could do more today than 25 years ago, (2) 80 percent agreed 
that blind persons could work in skilled and professional positions, (3) Over 
70 percent f^lt blind persons could work at highly skilled jobs, (4) 75 percent 
were willing tb^ hire a properly trained blin^^ person, and (5) A majority of the 
clients indicated thay were helped by the irtdustrial arts program through build- 
ing self-confidence, changing of attitudes, and developing salable skills. Some 
conclusions are: (1) Business and Industry pay lip service to the idea that 
blind persons can work in skilled and professional positions, (2) Blindness 
was a great^ deterribnt to employment thah either education or training raquira- 
ments, and (3) Blind clients are not aware of the real purpose of the indsutrial 
arts program at the school. Further study was recommended, T^ie Ed,D. thasls - 
was submitted to the' University pf Northern Colorado, * . 



